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eooorpliohed mth the kramedge that 
clerical applicants placed in process 
by reason of declination or security 

h. DI-5C03SI0HI 

a# The IHreoter of Security has 
issue special secret clearances to tit 



request* Dependents i^ ref onsod to in this paper include onl; 
sons# darters* and wives# or husbands# nxcopt wiros or has- 
bands who ware not raarried to their present spouse when his 
or hor full, field investigation ms conducted* The latter 
wuld be in the. same category as individuals with no Agency 
affiliations# The Director of Security has indicated that 
the epociel secret clearance would probably Involve the follca 
ing* 

(1) An appropriate certification by the fully^oaployi 
raaobor as to the integrity and character of the dependent 


(2) A check of police records In the .area of resi- 
dence*. 

(3) A check of attended school® and colleges in 
cases concerning young sons and daughters# 

(h) A final polygraph interview upon entering on 
duty when deeaod advisable by the Director of Security. 

b. A(MnistratiYaly» part-tino or ''auraacr-only*' e&ploy&e: 
of dependents could be accomplished seditiously and economi- 
cally on a contractual basis* A simple contract has been de- 
viced which contain® all ©Bseatial el©».©nts of the anployamt 

c* Dopcndonto entering on duty for parfe-tiuc or n mxma! h » 
only" employment would bo given a special security indoctri- 
nation by the Security Office# They would bo issued & lisito< 
puss which would restrict their movement to the general urea 
of their CBfdoysaent* .During the period of their' ^a^loyriont, 
tljoy would b@ exposed only to material which bad bean classi- 
fied no higher than ‘Secret. " It would be the responsibility 
of each office concerned to establish adequate supervision 
and. other necessary m£a&tard& to insure entforoesisnt of these 
restrictions. 


Fnrtrtiiae br ’'eui^ser-only" 


would be c 






l Securfyinwh^Lion ' " ‘ J ' 1 

Approved For Release 2002/69/03 : CIA-RDP78-04718A000700070002-7 


Approved For Release 2002/09/03 : 



CtA-l 

Security 


gCONMTOT 

mation 


°ff~, ** J f* I 1 ”, to *3»t part-tl* 

®T J against positions encuobered % reg- 
ular applicants in process, Bhen the regular m&mm <*S erS 

w oammer~on2y* emplcryee would b* given 
another assignment or Ms contract would be terad. Bated. 

employment of Individuals, 
SfSLr* **** daughters and wives or husbands as referred 
to herein, would Involve regular security procedures. 

f« The Short tenure of the type of personnel under die- 

Se^Sill^^Ld 4 ^^ rr3l !^ ivGl7 1 OTCOIJJ P^c^'»d tasks which 
b l? ftl “ <5d Ttpon to P®^rm, would appear to make un- 
profitable attendance at regular clerical training courses. 

««i3tst^ possibility that some dependent® of 
fail **> ®*«t security raquire- 

^nts^paHicBlarly as a result of the final security interview. 
TMc could be exfcraaely embarrassing to the Agency member in- 
volved and might possibly cause a serious domestic problem, 
ihe Personnel Office would attempt to avoid this possibility in 
every ^specially through presenting the p*Jp£E»mZ 
A ^ 5lic f lt Xnforaation Shoe*# 1 «nd 2 which outline 
SiftJ? 11 ro ' 5aire2lf5at9 fcr ®®Pl<5ynonfc from several etand- 

$* COifCLTBIOffijt 

can reasonably be expected to 

*5° full-tine clerical requirements of the Agegtey in 

stS/c f tlms far thiR y0ar «*** minted 
staff of recruitment officers. The fact that security pro- 

cesaxng requires a period of tine militates against innediate 
mUng of all vacant positions with cleared and trained peiv 
•>ir!?Jr declination rate would probab.ly bo reduced materi- 
ally 1. clearances could ha issued in a shorter period of tine. 

b. The adoption of a policy to employ dependents of Agency 
personnel on & part-time or f 's.uian*er-onOy*‘ basis would serve to 
ml ..eve an immediate clerical shortage, 

. c * fkrt-fclw© or "sawor-only" employment of other than 

! ?£ me '{ P9r3onnsl ^ defined herein) Is not prac- 

tioa e s.i.nco the clearance expense would negate the results 
uo oc o stained. 

d* The simplest and most economical method of employment 
of part-time or "sutler-only” personnel is by contract, 
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See exception attached 
/s/ Sheffield Edwards 


/s/ 


E. R. Saunders 



Suggest that, proposed notice clearly 
indicates that selection criteria is 
exacting so that incidence of domestic 
difficulties may be minimized. 

/s/ John R. Tietjen 



Assume that the question of possible 
"Nepotism 11 will be considered. 

/s/ Matthew Baird 


— irh 1 


/s/ Lawrence R. Houston 



Mstm sr kmwtm mmmsm 



In lieu of the proposed notice 
(par* 6*c*3 the Personnel Director 
will make this policy loiomi through 
Agency administrative ctemels* 



1$ July 19$3 
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